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OVERALL RATING
B ) I
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A

PA 8: No Child Labour A
PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Penny Peng, APSCA Auditor CSCA Number: 21701152
Name of team auditor: Alex Chen, APSCA Auditor CSCA Number: 21701318
Name of observers, translators, trainees, advisors/consultants (if applicable): Nil
Monitoring partner name: Eurofins CPA

Audit schedule details: The audit is planned for 2 auditors x 1.25 on-site day.
Announcement Type: Semi-announced Full Monitoring

Business partner information: Hangzhou Yachty Textile Industry Co., Ltd/AfH kg Lk B fR4-3 (Uniform Code of Social
Credit: 91330109704286887D) was located at (Xinfawang Village)Yagian Village, Yagian Town, Xiaoshan District,
Hangzhou, China/#iT &4t e (L EErsiEETRIT € £ & T#T). The factory was established on August 24th, 1998 and
valid until July 13th, 2047. The audit factory was a limited company and owned the plant area.

Audited location information: The legal registration address is the same as the actual production site. The main auditee
specialized in the manufacturing of 100% Polyester Printing fabric, 100% Polyester Oxford fabric with PVC/PU/PE/TPE/
TPU/PVB coating and other woven fabric. The main production activities included elastic, warping, weaving, paper
printing, fabric printing, rolling, coating and packing. Peak season was not obvious. The production capacity was about
80,000,000 meters/year.

[Production overview/Physical audit scope]

There were totally 12 buildings in the plant area, including one 3-storey office building, one 3-storey canteen building, one
3-storey dormitory building, one 2-storey dormitory building, two 2-storey production buildings and six 1-storey production
buildings.

Building No.1 was one 3-storey office building and it was totally 2754 S.Q.Meters with 918 S.Q.Meters per floor which all
used as office.

Building No.2 was one 3-storey canteen building and it was totally 1308 S.Q.Meters with 436 S.Q.Meters per floor. 1F was
used as kitchen and canteen, 2F-3F was empty.

Building No.3 was one 3-storey dormitory building and it was totally 1638 S.Q.Meters with 546 S.Q.Meters per floor.
Building No.4 was one 2-storey dormitory building and it was totally 1126 S.Q.Meters with 563 S.Q.Meters per floor,
currently empty.

Building No.5 was one 2-storey production building and it was totally 3850 S.Q.Meters with 1925 S.Q.Meters per floor. 1F
was used as testing center, finished goods warehouse, 2F part was testing center, office.

Building No.6 was one 2-storey production building and it was totally 1386 S.Q.Meters with 693 S.Q.Meters per floor. 1F
was used as chemical warehouse, 2F was used as accessory warehouse.

Building No.7 was one 1-storey production building and it was 3195 S.Q.Meters which used as elastic, paper/fabric
printing workshop (half area was under decoration, changing into coating workshop).

Building No.8 was one 1-storey production building and it was 4553 S.Q.Meters which used as weaving workshop.
Building No.9 was one 1-storey production building and it was 2187 S.Q.Meters which used as warping workshop.
Building No.10 was one 1-storey production building and it was 3169 S.Q.Meters: used as coating workshop (currently the
workshop was relocation, ready to built new building)

Building No.11 was one 1-storey production building and it was 2100 S.Q.Meters which was used as PVC/PU coating
workshop

Building No.12 was one 1-storey production building and it was 3100 S.Q.Meters which used as PE coating workshop,
rolling and raw material warehouse.

Operating shifts and hours: Employees in the facility worked in one shift for all workshops, for regular working time, all
employees worked for 8 hours per day and 5 days per week. The regular working hours were from 8:00 to 17:00 with
lunch break from 11:00 to 12:00 for non-production employees; employees ran 2 shifts (8:00 to 20:00/20:00 to 8:00) for
production employees from Monday to Friday. The attendance records showed that workers had 2 overtime hours
(18:00-20:00) randomly at night at most 6 times per week. During this audit, the payroll records from September 2024 to
August 2025 and attendance records from September 2024 to the audit day were provided for review. 18 payroll and
attendance records from August 2025 (current month), 18 payroll and attendance records from April 2025 and 18 payroll
and attendance records from December 2024 were randomly selected for verification. And the sampled employees’
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maximum overtime hours were 2 hours in weekdays, 8 hours in rest days, and 92 hours per month in the testing month
(August 2025 & April 2025). The maximal weekly working hours were 60 hours. The longest consecutively working days
were 6 days in the testing periods.The attendance records showed that the factory arranged workers working on Saturday
sometimes and workers had right to choose working overtime or not and factory ensured workers had every Sunday off
per week. Workers can take a rest during the work time when they felt tired.

Time recording system: Production workers' working hours were recorded by biometric machine with detailed time in and
time out records.

Salary payment details: According to the payroll and attendance records of 18 payroll and attendance records from August
2025 (current month), 18 payroll and attendance records from April 2025 and 18 payroll and attendance records from
December 2024 , it was noted that the regular wages of all sampled employees were paid RMB15.52-RMB21.84 per hour,
which was no less than the local minimum wage of CNY 2490 per month or CNY14.31 per hour since January 1st, 2024.
All sampled employees were paid 150% and 200% of regular wages for their work in weekdays and rest days respectively,
which was not less than the statutory requirements. The wages of all employees in the facility were calculated on hourly
rate basis and paid monthly by bank transfer on or before 15th of each month after the previous wage calculation cycle.

Worker number information: There were 213 employees in total in the auditee including 44 non-production employees and
169 production employees. There were 149 male employees and 64 female employees. Employees were recruited directly
by the auditee. No temporary workers, agency workers or apprenticeship schemes home employees were used by the
auditee. No children or young workers worked in the auditee. The youngest employee working in the factory was 21 years
old.

Good practices: Nil

Worker organization details: No Trade Union available in the auditee, but there were 3 worker representatives elected by
workers.

Circumstances: The attendance records were cross-checked against production records and confidential interviews were
conducted with 18 employees (13 males and 5 females) from different departments. No inconsistency regarding working
hours was found. No special circumstance during the audit.

Summary of findings: Opening meeting was held at 08:35 on September 25th, 2025. The closing meeting was held at
14:00 on September 26th, 2025. One worker representative attended the opening and closing meeting. Closing meeting
was held with the factory representatives. All the findings were disclosed and discussed and a corrective action plan was
explained to the factory representatives Ms. Wang/Admin Manager; Mrs. Ye/Production Supervisor and Mr. Luo/Worker
representative. The non-compliances were noted and needed to improve as follows: PA1 (1.1, 1.4), PA2 (2.4), PAS5 (5.4),
PA 6 (6.2), PA7(7.1,7.4,7.7, 7.22), PA12(12.1) during this audit. Details refer to the relevant PA in the report.

Ms. Wang/Admin Manager and Mr. Luo/Worker representative agreed with the findings and signed the corrective action
plan.

Remarks:

1. There were no agencies and contractors used by the auditee, which made the agency labor contract and contractor
license not applicable.

2. The auditee did not obtain government waivers and collective bargaining agreements, which made aforesaid
documents not applicable.

3. Employees' name was deleted in the uploaded documents as there is a personal data protection law.
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SITE DETAILS

Site

Hangzhou Yachty Textile Industry

Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 25-0349751

Site amfori ID
156-042078-001

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics
Total workforce 213 Workers
Legal minimum wage in local currency 2,490 Monthly
Lowest wage paid for regular work at the site 2,700 Monthly
Calculated living wage in local currency 5,047 Monthly
Total sample 18 Workers

Other Metrics

Male workers 149 Workers
Female workers 64 Workers
Non-binary workers 0 Workers
Permanent workers - Male 149 Workers
Permanent workers - Female 64 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 31 Workers
Management - Female 13 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 118 Workers
Workers with night shift - Female 51 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 119 Workers
Domestic migrant workers - Female 44 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers

MONITORING ID: 25-0349751 | Monitoring summary report for Hangzhou Yachty Textile Industry Co., Ltd. — 6/13



Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 149 Workers
Workers hired directly - Female 64 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 13 Workers
Sample - Female 5 Workers
Sample - Non-binary 0 Workers
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MONITORING ID: 25-0349751

FINDINGS

PA1: Social Management System
Site: Hangzhou Yachty Textile Industry Co., Ltd.

| Site amfori ID: 156-042078-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on the factory tour, documents review,
management & worker & worker representative
interview, it was noted that the factory did not
effectively implement the social accountability
management system. This question is rated as
“Partially” because the auditee had established
written management procedures to implement
BSCI Code of Conduct, however the management
procedures were not properly and effectively
implemented. For example: non-compliance was
still been identified in PA1(Social Management
System), PA2(Workers Involvement and
Protection), PA5(Fair Remuneration), PA6 (Decent
Working Hours), PA7 (Occupational health and
safety) PA12 (Environment Protection). Factory
management agreed with the issue and would take
corrective action as soon as possible.

(In accordance with the requirement of
Performance Area 1.1 of BSCI Code of Conduct).

ETIUHHN - HER EEBHHMATIH
L EREN L R MHITEr ST T RS
Foo B HAEHFSAFEEETETI #az
T HiREBSCIZ KAV E B H ERE 3 4 B4
SEATE RIFE P HERS R T A L S ER
RIT AFFEI, B0 : EPAITEREERERR),
PA2(R THIE5 B ARF) . PAS(A-TIREN), PA6(1F
EL{ERTA]) . PA7T(EL L {RFEZ2) PA12FFER
). I RERHSE-

CARIEBSCHT A HENIFTHR1E1.1 2

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on management & worker & worker
representative interview and document review it
was identified that, the auditee had established the
workforce capacity planning and procedure.
However, the procedure had not been implemented
effectively. This finding is rated as “Partially”
because the auditee did not arrange workers’
working hours properly, which led that the workers’
monthly overtime working hours exceeded the legal
requirement.

(In accordance with the requirement of
Performance Area 1.4 of BSCI Code of Conduct)

ETitEE . BEREMRTHY , FEm I
BT RENRITER L BIRAESRE M- E
EhA SR AR TRt 8], SETAH B
YIRHABHEME R - (RIEBSCHT AMHENFATM
131.4)
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MONITORING ID: 25-0349751 |

PA 2: Workers Involvement and Protection
| Site amfori ID: 156-042078-001

Site: Hangzhou Yachty Textile Industry Co., Ltd.

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH LOCAL LANGUAGE

Finding

Based on factory tour, document review,
management & worker & worker representative
interview it was identified that, half of interviewed
employees were not quite aware of the BSCI Code
of Conduct information.

The finding is rated as “Partially” because the
auditee developed relevant social policies based on
Amfori BSCI COC, the auditee posted the BSCI
COC in public area and provided BSCI training with
all employees. (In accordance with the requirement
of Performance Area 2.4 of BSCI Code of Conduct)

PA 5: Fair Remuneration
Site: Hangzhou Yachty Textile Industry Co., Ltd.

ETHHMN - T HER - EEEHUIITAR
. HZR SR TH R EF A 40EBSCHT A
TFUHER - WEZHBRER T TS HE8E
‘JIIE%HE%: e R IFRNEBSCIENT N L FHIt

s R B AT E - ARTEBSCHT AHENIFATR
i;E2.4

| Site amfori ID: 156-042078-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

ENGLISH LOCAL LANGUAGE

Finding

Based on document review, management & worker
& worker representative it was identified that,
auditor noted that the auditee didn't have
awareness and didn’t calculate the living wages.
The question is rated as No because all sampled
workers’ regular working hour wage was paid lower
than the basic living wage. The auditor used the
Living wage calculation published on the GLWC
website for the region, which is estimated at the
amount of CNY5047 per month. As recommended,
GLWC method of calculation is considered by the
auditor for this audit. By reviewing all sampled
workers’ (18 samples respectively in August 2025,
April 2025 and December 2024) wages for regular
working hours, it was noted that 18 out of 18
sampled workers wages for regular working hours
in all sampled months was CNY2700-3800 per
month, which was lower than the local basic living
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AR 2024F 12 H18 454 1 BIEBITHE . B
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CNY50477T ¢ FrE it R TR TR Efe T ikE
AR EirE » I EREETMAETREE
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Finding

wage (CNY5047 per month). (All sampled worker’s
wage were above the local legal minimum wage
standards.) The factory management stated that
they would take the initiative to learn relevant
knowledge and carry out continuous rectification.
(In accordance with the requirement of
Performance Area 5.4 of BSCI Code of Conduct)

PA 6: Decent Working Hours

Site: Hangzhou Yachty Textile Industry Co., Ltd. | Site amfori ID: 156-042078-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

MONITORING ID: 25-0349751 |

Finding

Based on document review, management & worker
& worker representative it was identified that,
auditor checked the attendance records related to
the payrolls from September 2024 to August 2025.
Overtime hours is systematically out of the limits of
the local regulation. According to the attendance
records of 18 sample employees from current
month August 2025, 18 sample employees from
random month April 2025, 18 sample employees
from random month December 2024, it was noted
that 18 out of 18 sample employees worked in
excess of 36 overtime hours per month (i. e. 60-92
hours) in August 2025; 18 out of 18 sample
employees worked in excess of 36 overtime hours
per month (i. e. 54-92 hours) in April 2025, 18 out
of 18 sample employees worked in excess of 36
overtime hours per month (i. e. 62-89 hours) in
December 2024, which was not in compliance with
the legal requirement. The factory has established
working hour control procedure. Currently, they did
not have a plan to reduce monthly overtime hours
to meet legal requirement and did not establish
contingency plans in case of production slowdown
or disruption based on capacity planning and order
arrangement, resulting in overtime hours of
employees, which did not fully comply with the
requirements of the Amfori BSCI Code of conduct.
Therefore, this question was rated as ‘No’. (In
accordance with Article 41 of the Labor Law of the
PRC)

FHZREER T 5 THEILFEM A —FREED

T . $20245F9 BF2025F8 A - HiFmRifL H20255F
8H18R AT , FEtlihis H2025F4 H182 AT .
s H20245F12 H185 A TAEEILF . Bor18/
184 B T1£20255 8 BfN¥160-92 /A , 18/18& 5
T7E202554 Bn¥E 54-92/ 8 | 18/18{ R TTE
202412 BinyE62-89/ M , BT E BingIaEf
AetBiT 36/ TR REIUE . TJ #E T TRESR .
et A syt BETEEEE™
BEBIAII T B b o B e T A PR A
2t . BEE TN AR - RIECDEAR
HINEFE b F41F)
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MONITORING ID: 25-0349751

PA 7: Occupational Health and Safety
Site: Hangzhou Yachty Textile Industry Co., Ltd.

| Site amfori ID: 156-042078-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

Based on factory tour, document review,
management & worker & worker representative
interview it was identified that, due to management
negligence, some health and safety issues still
happened, such as the auditee did not identify and
evaluate all applicable laws and regulation of
occupational health and safety. This question is
rated as “Partially” because the auditee had
established health and safety management system,
included identification and awareness of related
legal regulation, regular internal assessment,
regular health and safety check, meetings and
training etc.

(In accordance with the requirement of
Performance Area 7.1 of BSCI Code of Conduct)

RGN , ez  BEREMR T . %
HRHCEY T ERZEEHR . AEExEN
HHRBIS T 4% . ERRINE , EHRRTEEE .
SWIEIE . ERBTEREREZ . TRSHTHE
WRF AL . HANREE R RFIF0E
A ERNR R e EE -
(RIBBSCHT M HENIHAAT=RIHT 1)

Question: 7.4 |s there satisfactory evidence of active cooperation between management and workers

(and/or their representatives) when developing and implementing systems towards ensuring OHS?

Finding

Based on document review, management & worker
& worker representative it was identified that, the
risk assessment of the auditee included regular
monitoring and testing, the updated date was in
December 2024. However, workers and worker
representative was not involved of the risk
assessment. This question is rated as “Partially”
because the auditee has set up an occupational
health and safety committee with one worker
representative involved and held periodic meeting.
(In accordance with the requirement of
Performance Area 7.4 of BSCI Code of Conduct)

EToHER - BEERBIT AR, wEEh#
TR AR TR S BN | SIS E)
1£2024F12 7 , BEMEHTIEERERATIREAT
HFESS . HBAABIATFEHERREAE
HiZH AR BFETEERSESEATINE.
HEEBRSETEW-

(ARAEBSCHT AHENFTHIE7 4)

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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MONITORING ID: 25-0349751

Finding

Based on factory tour, document review,
management & worker & worker representative it
was identified that, part hazardous chemicals(e.g.
printing ink, resin) stored in printing workshop and
chemical warehouse were not equipped with
secondary containers and not posted with safety
labels. This question is rated as “Partially” because
the auditee established chemical safety
management procedure. Chemical safety training
was provided for employees, no injury was
occurred. Per employee interview, the employees
were familiar with chemical emergency response
methods and self-rescue measures. (In accordance
with Article 14 of the Regulation For Chemical
Usage Safety in Work Place & article 20 of
Regulation)

HZRRUL R REF m RS
[EEYEP R R CHANhE . AR 2 IRETIR
7 AR T EIRE - BRI HIE T
mEEEE . ARTRENFRE2EI . 2R A
ERHTH- REBRTHHR . ATTBEFREIL
B e I, ZaE= A EA TS

Tae (RE(TEDAT2ERERIE? B
14% R ARREFRE2TEEN ) $205%

Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on factory tour, document review,
management & worker & worker representative it
was identified that, all stalls in toilet were equipped
with private device such as doors, male and female
toilet were separated by gender, but no hand wash
or toilet paper was provided. This question is rated
as “Partially” because the factory provided sufficient
number of toilets for the size of the workforce, the
hygienic condition was good. (In accordance with
the requirement of Performance Area 7.22 of BSCI
Code of Conduct)

T EFaEHsA ZREM, ZUAES . &
ERARETFREMETRmGS . T A RTHR
HEBEERMET . DEWRREL - B, Z[03R
ARSI E . I REZERFET RN
Fo CRIEBSCHT AHENIHATHIHT7.22 2

Question: 7.23 Is there satisfactory evidence that the auditee provision of transportation to workers is safe

and complies with national regulations?

ENGLISH

Finding

This question is not applicable because it is not
legally required and the auditee did not provide
transportation to workers.

ZIEAER L EAEERERT] 2Rt
TR. I RmMATHEMHCRTR-

PA 9: Special Protection for Young Workers

Site: Hangzhou Yachty Textile Industry Co., Ltd.
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MONITORING ID: 25-0349751

Question: 9.6 Is there satisfactory evidence that the auditee has a good overview of all young workers

engaged in its production site?

Finding

This question is not applicable because no young
worker was employed in the auditee.

PA 12: Protection of the Environment

ZnEAER . BAL wRERTFL-

Site: Hangzhou Yachty Textile Industry Co., Ltd. | Site amfori ID: 156-042078-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

Based on management and worker interview,
factory tour and document review it was identified
that, the auditee had identified the significant
impacts and environmental implications associated
to its activity, however there was no grievance
mechanism in place to address the environmental
concerns of surrounding communities. This
question is rated as “Partially” because the auditee
established plans to minimize its negative
environmental impacts, and they had sound
insulation and shock absorption treatment of the
workshop to decrease the impacts to surrounding
communities. Also the factory management had
clear understanding of how surrounding
communities, workers were effected by its activity.
(In accordance with the requirement of
Performance Area 12.1 of BSCI Code of Conduct)

ETIHEA - XHER - BERERHENATH
B L BRZRR RTRERZT SRR E R iEsh R ER
SRR FRE R ER . BRE R A XA
HEFFFIAB RIS - HEET HEAR R
R . DS R BRI E RS . i BIRAE
B CHRIBEBSCHT HENHTIH12.1
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